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1. Our School

i. The Kuk’s Spirit

The Kuk's Spirit
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Mutual Respect HEES
United Effort E#Eah
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Vision [i5

Children are nurtured, Youngsters are educated,
Adults are supported to contribute, Elderly are cared for,
The less fortunate are lightened with hope.
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Mission {15
To be the most prominent and committed charitable
organisation. In the Kuk's Spirit to do good deeds with benevolence.
Dedicated in protecting the young and the innocent, caring for the elderly
and the underprivileged, aiding the poor and healing the sick, educating
the young and nurturing their morality, providing recreation to the public,
caring for the environment, passing on the cultural inheritance and
bringing goodness to the community.
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Values =15

Fine traditions, Accommodate the current needs,
People-oriented, Care and appreciation,
Sound governance, Pragmatic and innovative,
Integrity, Vigilance,

Optimal use of resources, Cost-effectiveness,
Professional team, Service with heart
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1. Our School

ii. School Vision and Mission

6& SCHOOL
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We believe that our children
have unlimited potential. We are
committed to fostering their :
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Upright Morals and Virtues
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MISSION{Eap

To provide diverse learning experiences and
opportunities to our students and enable them to
discover and develop their potential.
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To create an inviting community that is conducive
for learning and growth.
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To instill in our students positivity, perseverance,
love and compassion so that they can become
productive members of society.
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1. Our School

iii. School Overview

PLK HKTA Yuen Yuen Primary School has been managed by Po Leung Kuk under the Direct Subsidy Scheme (DSS) since 2005. Our aim is to
provide an inspiring and stimulating environment for our students to explore their interests and discover their potential. With our ever-evolving
school-based curriculum, we design engaging and meaningful learning experiences to equip our students with the knowledge and skills to
confidently face the challenges they may encounter throughout life. Supported by our positive and loving school culture, our children learn to

be passionate and resilient as they flourish both in and out of our school community.

Key Features:

RICH ENGLISH LEARNING ENVIRONMENT - English is the medium of instruction for all of our lessons, with the exception of our Chinese

and M&M (Morals and Multi-Intelligence) curriculum, which are taught in Putonghua.

NCS CHINESE CURRICULUM - Instead of undergoing the local Chinese curriculum, our non-Chinese speaking students learn Chinese through

our unique NCS Chinese curriculum that helps them develop reading, writing, speaking and listening skills in Chinese as a second language.

LEARNING IS FUN! - Our school-based curriculum is designed to focus on engaging learning experiences. Students acquire knowledge and skills

through participation, inquiry, collaboration and direct experience.



CO-TEACHING - Most of our lessons are delivered by two teachers simultaneously. With our co-teaching system, we have a lot more options

when it comes to designing effective and fun learning processes that better tend to the individual learning needs of our students.

HOMEWORK POLICY - Although homework can help students consolidate their learning, we believe that students should be given sufficient
time and capacity to read regularly and explore in extra-curricular activities. Therefore, students at YYPS generally have less homework compared
to students in other local schools. We expect P1 to P3 students to spend 45 to 60 minutes on homework and P4 to P6 students to spend 60 to 90

minutes on homework daily.

CLASS SIZE — 4 classes per grade; 33 students per class

INVITATIONAL EDUCATION (IE) - As an IE school, YYPS aims to support our students’ growth by creating a community that promotes care,
respect, trust and optimism. Through careful implementation of the 5Ps of IE (People, Places, Policies, Programs and Processes), we hope to

forge an environment where students are excited to learn.

1. Our School

iv. Major Concerns for 2021/24:

1. Catering for Individual Learner Differences

2. Professional Development of Teachers
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We have successfully implemented a co-teaching model, where two teachers collaborate in the classroom, resulting in a reduced teacher-student ratio of
approximately 1:16. This approach has allowed for more personalized instruction and has effectively addressed the diverse learning needs of students.
Additionally, the school-based curriculum has been designed to include engaging and meaningful learning experiences that cater to various learning styles,
ensuring that all students are actively involved in their education. According to the stakeholder survey, the average score for the perception of teaching

strategies is 4.16 (KPM11), indicating that these strategies are well-received and effective.



Recognizing the importance of fostering a rich English learning environment, particularly for non-Chinese speakers, we have implemented a school-based
NCS (Non-Chinese Speaking) Chinese curriculum. This initiative has been instrumental in helping these students develop their language skills effectively,

thereby enhancing their overall educational experience.

Target 2: The learning needs of gifted students are catered for

Achievement

Support for Gifted Students

We have established enhancement programs specifically tailored for gifted students, providing them with specialized learning opportunities in subjects such
as Chinese, English, Math, and STEAM. These programs have enabled high-ability students to further develop their strengths and interests, fostering an

environment where they can thrive academically. The stakeholder survey results reflect a positive perception of the support provided, with an average score

KPM 13 - $5{3EHHES MR T EATHE

Stakeholders' perception of Support for Student Development

of 4.09 (KPM13) for the perception of support for student development.
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Target 3: The learning needs of SEN and less able students are catered for

Achievement

Support for SEN and Less Able Students

To assist students who struggle with the English curriculum, a recovery program has been introduced, offering specialized assistance from dedicated
teachers. This program focuses on reinforcing essential language skills in speaking, reading, writing, and listening. Additionally, for Chinese and Math in
Primary 3 to Primary 6, small group teaching has been implemented for students requiring extra assistance. Less able students are pulled out from two

classes and taught by another teacher, ensuring that their individual learning needs are met effectively.

Furthermore, the school has introduced enrichment programs designed as remedial classes to provide additional support to students who may be struggling
in particular areas of learning. These enrichment classes utilize fun and encouraging processes to help students overcome challenges and gain confidence in
their learning. The high attendance rates across grades, with Primary 1 at 95.30% and Primary 6 at 97.28% (KPM23), further indicate that students feel

supported and engaged in their learning environment.

This structured approach not only provides targeted support but also fosters a more inclusive learning environment, allowing all students to thrive
academically. By addressing the specific needs of SEN and less able students, as well as offering enrichment opportunities, the school is committed to
helping all students achieve their learning goals and build confidence in their abilities. The integration of data from the stakeholder survey substantiates the

achievements related to catering for individual learner differences, highlighting the effectiveness of the school's initiatives.
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Target 1: A Professional Learning Community can be Built to Promote Professional Interflow

Achievements

Throughout the 2023/24 academic year, we successfully established a Professional Learning Community (PLC) that facilitated collaboration among teachers. A
series of professional development workshops were conducted, focusing on innovative teaching strategies, including task-based learning and ongoing speaking
assessments. According to the Stakeholder Survey, 100% of teachers participated in at least one professional development workshop, with an average
satisfaction score of 4.0 out of 5 regarding the effectiveness of these sessions. Additionally, we implemented peer lesson observations, allowing teachers to
share best practices and refine their teaching methods. Feedback collected through Google Forms indicated that 85% of teachers found the PLC beneficial for

their professional growth.



Target 2: An Induction Training Programme for New Teachers

We implemented a comprehensive induction training programme for new teachers, which included mentorship and workshops tailored to familiarize them with
school policies and teaching strategies. The External School Review (ESR) in 2023 highlighted that 100% of newly joined teachers completed the induction
programme, receiving positive feedback regarding their preparedness to integrate into the school environment. The programme's effectiveness was further
supported by the fact that 90% of new teachers reported feeling well-supported and confident in their roles after the training, as evidenced by follow-up

surveys conducted after the programme.

Target 3: Understanding the Enhanced Work on School Self-Evaluation (SSE)

To enhance understanding of the SSE process, we organized workshops that focused on the importance of self-evaluation in promoting continuous
improvement. These workshops were attended by all teaching staff, with 95% of participants indicating a better understanding of the SSE framework and its
application in their teaching practices. We also utilized data from the Key Performance Measures (KPM) to inform our self-evaluation process, noting a
significant increase in the average score of teachers' perception of professional development from 3.97 to 4.0 over the academic year.

Additionally, the Principal and the core Administrative Team attended four workshops, each lasting three hours, led by an experience professor, Mr Tai Hay Lap,
on “How to Incorporate and Analyze Big Data to Enhance School Improvement” from April to June 2024. This focused training aimed to equip our leadership

team with the skills necessary to leverage data effectively for school improvement initiatives.

Reflections on Major Concerns

As we reflect on the major concerns surrounding professional development for teachers, several insights emerge. The establishment of a Professional
Learning Community has proven beneficial, fostering collaboration and engagement among educators. However, while 100% participation in workshops is
commendable, we must strive to maintain and enhance the quality of these sessions to ensure that all teachers feel they are gaining valuable skills

applicable to their classrooms.



The induction training programme for new teachers has successfully integrated 100% of newcomers into our school environment, with positive feedback
indicating they felt well-supported. Nonetheless, we recognize the importance of ongoing mentorship beyond the initial training to ensure that new

teachers continue to thrive and adapt in their roles.

Regarding the understanding of the Enhanced Work on School Self-Evaluation (SSE), the high percentage of staff indicating improved comprehension is
encouraging. Yet, we must ensure that this understanding translates into actionable improvements in teaching practices and school policies. Continuous

follow-up is essential to reinforce the application of the SSE framework.

Lastly, the professional development workshops attended by the Principal and the core Administrative Team on leveraging big data for school improvement
is a significant step forward. However, we must prioritize disseminating this knowledge throughout the staff to maximize its impact on our school’s strategic
initiatives. Overall, while progress has been made, ongoing efforts are needed to sustain professional growth and enhance teaching effectiveness across the

board.

Overview of Subject Departments

English

In the 2023/24 English subject report, we made significant progress in catering to individual differences among students and enhancing teachers'
professional development. The redesign of the P5 and P6 Reading Comprehension (RC) curriculum was completed, and teachers became familiar with new
skills and objectives. The new RC worksheets were developed and reviewed in time for application in the upcoming school year, ensuring they meet the
diverse needs of students. Additionally, workshops on task-based learning and ongoing speaking assessments received positive feedback from teachers,
with many successfully integrating these elements into their lessons. The focus on co-teaching strategies yielded positive results, as teachers reported

successful implementation and sharing of best practices during department workshops.
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However, some strategies faced implementation challenges. The plan to enhance the P5 and P6 Grammar Curriculum is currently on hold as we seek consensus
on the proposed course of action and material format. This pause allows us to ensure that any adjustments effectively support and enhance student learning
outcomes. We acknowledge the importance of improved alignment and collaboration among team members as we move forward with curriculum changes.
Additionally, while the writing workshop received positive feedback, it did not achieve the success of our other workshops, indicating an opportunity for further
development in this area. Unfortunately, time constraints prevented the holding of co-planning and unit planning workshops, highlighting the need for better
scheduling to facilitate these essential professional development opportunities. We remain committed to addressing these challenges to continue improving

our educational programs.

To address the identified challenges, we will focus on transforming successful workshop content into video resources for new teachers and as refreshers for
existing staff. The writing workshop will be redesigned, incorporating feedback to enhance its effectiveness. Regular department workshops and sharing
sessions will continue to promote the application of co-teaching strategies and improve questioning techniques in lessons. We will also prioritize the timely
updating of schemes of work to ensure clear references to National Security Education where applicable. Continued emphasis on collaboration and sharing of

best practices will be essential as we strive to meet the diverse needs of all students and enhance the overall effectiveness of our English curriculum.

Chinese

The Chinese Subject Plan for the 2023-2024 school year highlights several key achievements, particularly in fostering higher-order thinking skills among
students. Through the incorporation of problem-solving and creative elements in classroom discussions, 63.6% of students reported receiving more support
from teachers during group learning. Additionally, 82.4% of teachers participated in professional development seminars, enhancing their teaching strategies

and knowledge in areas like classical poetry and values education. Furthermore, 76.4% of teachers successfully led students to read three or more books across
three semesters, while approximately 60% of students completed three or more reading exercises weekly. The implementation of "Listen and Watch JZ 5=

activities began to create a more engaging Chinese learning atmosphere, with some Chinese teachers incorporating Mandarin cartoons during lunch.
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Despite these successes, several challenges were identified. While group discussions effectively engaged students, the target of 70% of teachers agreeing on

student engagement was not fully met. Additionally, the reading program showed mixed results, with only 60% of students completing the expected reading
exercises weekly, indicating a need for further encouragement. The absence of large-scale activities for the "Listen and Watch £82&” initiative suggests that

more could be done to foster an immersive Chinese learning environment. Furthermore, while professional development participation was commendable,

ongoing efforts are needed to ensure that all teachers consistently find the seminars beneficial.

To build on our achievements and address the identified challenges, we will continue to enhance classroom strategies that promote student engagement in

discussions, refining our approach to meet success criteria. We will evaluate the reading program and consider introducing varied articles to maintain student
interest, ensuring they remain actively engaged in their reading activities. Additionally, we will explore opportunities to expand the "Listen and Watch JZ &

activities into larger-scale events to enrich the Chinese learning atmosphere. Lastly, we will encourage all teachers to share feedback on the professional
development seminars to ensure that future sessions are tailored to meet their needs effectively. Through these initiatives, we aim to strengthen the overall

effectiveness of our Chinese program and enhance student learning experiences.

Mathematics

The mathematics subject report for the 2023/24 school year highlights several significant achievements in catering to individual learner differences. Students in
the enhancement classes participated in two major competitions, resulting in one second-place award and three third-place awards. Additionally, we
established enrichment and enhancement classes across various grades, with 39 students participating in the enrichment program. Among these students,
75.61% reported enjoyment, and 82.05% demonstrated improvement in their academic results. Our focus on differentiation is evident, as tailored materials
contributed to an inclusive learning environment. We also organized a subject-based Math Week, achieving 100% student participation, which fostered a fun

and engaging learning atmosphere.
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Despite these achievements, we recognize areas for improvement. We participated in only two competitions this year due to various constraints, indicating a

need for better planning and funding to increase future participation. Moreover, although many students enjoyed the enrichment classes, only 63.4% achieved
50 marks or above, emphasizing the need for adjustments to better address diverse learning needs. Additionally, while all teachers participated in professional
development, only a small percentage attended external workshops, highlighting the importance of encouraging further training opportunities. Lastly, only one
grade successfully implemented a cross-curricular project, with a modest enjoyment rate of 39.37%, suggesting a need for more collaborative initiatives across

subjects.

Looking ahead, we are committed to building on our successes and addressing these challenges. We will prepare a budget to support increased participation in
math competitions, particularly Olympiad events, and enhance the selection process for student participants. Our enrichment programs will be modified to
better meet diverse learning needs and improve student performance. We will also actively promote participation in external professional development
workshops and seminars, inviting teachers to engage in relevant programs offered by the EDB and other organizations. Expanding cross-curricular projects will
be a priority, encouraging more grades to collaborate on engaging initiatives. Lastly, we will focus on integrating National Security Education and other values
into our mathematics curriculum to ensure these important elements are reflected in our teaching. Through these efforts, we aim to enhance student learning

experiences and strengthen the overall effectiveness of our Mathematics program.

General Studies

In the 2023/24 General Studies report, we achieved significant progress in catering to individual differences among students. Notably, 81% of teachers
successfully implemented the strategy of assigning high-ability students as leaders to support their peers during group activities and projects. Additionally, we
implemented at least two levels of news sharing each term, with 85.7% of teachers participating, demonstrating our commitment to engaging students with
current events and encouraging critical thinking. In terms of professional development, 100% of teachers attended at least one training session throughout the
year, reinforcing our dedication to continuous improvement. Furthermore, we organized nine outings and three seminars, providing students with valuable

learning experiences outside the classroom, and each grade led at least one GS-related external competition.
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While we made notable strides, there are areas for improvement. Although 72% of teachers utilized the self-learning guide aimed at assisting weaker students,
this indicates a need for further training and support in its effective implementation. Additionally, while 72.7% of teachers completed a peer observation, this

falls short of our target. Enhancing collaboration through peer observations is crucial for sharing best practices and improving instructional strategies.

To address the identified areas for growth, we will invite the publisher of the self-learning guide to provide guidance on its effective use among teachers. Grade
coordinators will facilitate co-planning sessions to encourage collaboration and feedback among teachers, thereby increasing the number of peer observations.
Moving forward, we will continue to support teacher development and enhance student engagement through targeted professional development and

innovative classroom strategies. Our focus will remain on fostering an inclusive environment that caters to the diverse needs of all students.

Music

The Music subject report for the 2023/24 school year highlights several key achievements in catering to individual differences among students. The
implementation of the new recorder curriculum showed positive results, with over 80% of students in P3 to P6 scoring above an A in the recorder assessment.
This success reflects effective differentiation in learning processes. Additionally, students demonstrated enjoyment in playing the recorder, which is crucial for
fostering a positive learning environment. The music department successfully organized a workshop on recorder pedagogy and ensemble skills, which was well-
received by teachers. Furthermore, students were able to sing the national anthem properly and demonstrated appropriate behavior during flag-raising

ceremonies, indicating successful integration of national education (NE) elements in the curriculum.

While significant progress was made, some challenges were encountered. The enhancement of co-teaching practices for students with different abilities,
particularly concerning the recorder, was not fully addressed. Additionally, although the recorder program was reinstated after COVID-19, ongoing feedback
and adjustments to the curriculum are essential to ensure continued student progress.

To build on our successes and address challenges, we will focus on providing more intensive recorder training for P3 and P4 students, aiming for over 80% to
achieve higher than 85 marks in assessments next year. The music department will invite guest speakers to enhance professional development, particularly in

catering to learners' differences and improving singing skills. Additionally, we will continue to strengthen NE elements in the curriculum by incorporating
14



Putonghua repertoire and promoting Chinese music through guest speakers. Lastly, to improve music literacy, more intensive training will be implemented, with

a target for over 80% of students to score higher than 12/15 in theory assessments next year.

Physical Education

The PE subject report for the 2023/24 school year highlights several significant accomplishments in catering to individual differences and enhancing teachers'
professional development. The implementation of small group teaching and rotation strategies resulted in 95% of students achieving a B or above in motor skills
and sports skill assessments. This collaborative approach effectively supported lower-ability students while enabling high-ability students to excel, with many
selected for school teams. The swimming award scheme was also a success, with 98.6% of students receiving certificates for completing two new levels of
swimming skills. Additionally, demonstration lessons for new sports, including gymnastics and rugby, were well received, with 90% of students expressing

enjoyment in these activities.

While the report reflects strong achievements, there are areas for improvement. The high participation and success rates indicate a need for continued focus on
differentiated instruction; however, ensuring that all students, especially those with varying abilities, receive tailored support remains critical. The swimming
award scheme, while successful, will require optimization in its assessment criteria to maintain high standards. Furthermore, while all PE teachers attended

workshops to enhance their swimming teaching techniques, the need for ongoing professional development in diverse sports remains evident.

To build on our successes and address challenges, we will continue to implement small group teaching and rotation strategies in general PE lessons next year,
aiming to sustain high achievement levels across all student abilities. The swimming award scheme will be refined, utilizing a database for assessment criteria to
enhance clarity and effectiveness in future evaluations. We plan to organize more diverse demonstration lessons to expose students to a broader range of
sports. Additionally, we will ensure that at least one on-site sports-related workshop is provided for teachers each year to support their professional
development. The annual swimming gala will be maintained due to its popularity, with plans to encourage even greater participation in the future. Overall, our

commitment to fostering an inclusive and engaging PE curriculum will remain a priority as we move forward.
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Visual Arts

The Visual Arts report for the 2023/24 school year highlights several key achievements in catering to individual differences and enhancing professional
development among teachers. The assignment of teaching assistants for students with special needs and slower learners led to 90% of these students
successfully completing their art projects, indicating effective support. Additionally, the introduction of self-paced learning materials for P4-P6 resulted in a
majority of students finding these resources helpful, though not all materials were completed due to staffing shortages. The peer observation initiative was fully
implemented, with 100% of teachers participating and a positive response regarding its impact on teaching effectiveness. Furthermore, all VA teachers

attended at least one external workshop, enhancing their professional skills, and internal workshops on Mandala art and Chinese crafts were well-received by

staff.

While significant progress was made, several challenges were noted. The self-paced learning materials did not reach completion for all projects due to a
shortage of teaching staff, which affected the overall effectiveness of this initiative. Additionally, while Padlet was intended to enhance learning, its application
in P4-P6 revealed that using personal devices for sharing and discussion was more effective, suggesting the need to reassess its use in lower grades. Cross-

curricular collaboration was successfully integrated, but continuous efforts are necessary to ensure that all projects align with educational goals.

To build on our successes and address challenges, we will continue the use of teaching assistants to support students with special needs and slower learners
next year. The development of self-paced learning materials will be prioritized, with an aim to complete all projects for P4-P6. We will explore the use of Padlet
in lower grades to enhance learning effectiveness. The peer observation process and participation in external workshops will remain a staple of professional
development, with plans to introduce more varied workshops based on teacher feedback. Cross-curricular collaboration will continue, ensuring that each grade
incorporates projects that align with national education (NE) and values education. Regular reviews of the Scheme of Work will be maintained to strengthen

these connections. Overall, the commitment to fostering an inclusive and enriching visual arts curriculum will remain a priority in the coming year.
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STEAM

The STEAM Education report for the 2023/24 school year highlights significant accomplishments in enhancing student engagement and professional
development. A focus on restructuring lessons to accommodate various learning abilities resulted in nearly all students successfully completing their STEAM
projects and assessments. Gifted students reported finding their learning experiences both enjoyable and challenging, confirming the effectiveness of tailored
learning opportunities. Additionally, all STEAM teachers participated in classroom observations, fostering collaboration and improvement in teaching methods.
Professional development was prioritized, with every teacher attending at least one seminar or workshop, and resources were organized in a shared library to
support continuous learning. The integration of STEAM principles into subjects like music education was successfully implemented, allowing students to engage

in projects that connected multiple disciplines.

The establishment of a Professional Learning Community has proven to be a significant step toward fostering a collaborative culture among teachers. However,
while the induction programme was well-received, there is a need for ongoing support for new teachers beyond the initial training. Feedback suggests that
continuous mentorship and follow-up sessions could further enhance their integration and professional development. Additionally, while the workshops on SSE

were effective, the school recognizes the need to define clearer expected outcomes to better measure the impact of these initiatives on student learning.

Moving forward, the school plans to build on the successes of the PLC by introducing more targeted professional development sessions based on teachers'
feedback and identified needs. The induction programme will be revised to include ongoing support mechanisms, such as regular check-ins and peer mentoring.
Furthermore, the school will refine its SSE workshops to ensure that all staff members can articulate specific goals and outcomes related to their teaching
practices. The administration will continue to collect data through surveys and assessments to monitor the effectiveness of these initiatives and make necessary
adjustments to enhance professional development opportunities for all staff members. In conclusion, the focus on professional development has yielded
positive results, but the school is committed to continuous improvement to ensure that all teachers are equipped to provide the best educational experiences

for their students.

17



Student Performance

This year, YYPS students have demonstrated remarkable academic achievement, with an average increase of 10% in core subjects such as Mathematics and
English, where 85% of students scored above 75%. Tailored support programs effectively assisted struggling students, contributing to a 20% improvement in
their grades. In English proficiency, Primary 5 and 6 students achieved an impressive average TOEFL Jr. score of 842 out of 900, indicating proficiency equivalent

to Secondary 2 or 3 standards, with 30% of students achieving perfect scores.

Beyond academics, students have actively engaged in over 100 extracurricular activities, enhancing teamwork, creativity, and leadership skills. The school’s
sports teams excelled, winning multiple championships, including 5 Group Champions and 1 Group Second Place at the HKSSF Tuen Mun District Inter-Primary
School Competitions, as well as the overall championship at the Po Leung Kuk Affiliated Primary Schools Swimming Competition. The choirs received accolades
at both local and international levels, winning 8 Gold Awards at the Hong Kong Inter-school Choral Competition and First Place in the A1l Children’s Choir

category at the Tokyo International Choir Competition 2024.

In the Secondary School Places Allocation (SSPA), 98% of our graduates were admitted to their target schools, with 96% gaining spots in English Medium

Instruction (EMI) schools.

Social and emotional development remains a priority, with initiatives fostering resilience and a positive attitude among students, who have shown a 30%
increase in participation in community service activities. Recognition of individual achievements has been notable, with several students excelling in
competitions, and taking on leadership roles as student ambassadors and prefects. Overall, the performance of our students has been outstanding, reflecting

our commitment to nurturing individual potential in a supportive learning environment, and we look forward to building on this success in the coming year.

The following list summarizes the achievements of our students. Whether in performances, competitions, or other activities, students at YYPS are encouraged

to challenge themselves and try new things.
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Academic - Competition and Award

75th Hong Kong Schools Speech Festival

Honour: 1; Merit: 279; Proficiency:27

1st place: 10; 2nd place: 121; 3rd place: 14

75th Hong Kong Schools Speech Festival-Harmonic Speaking Primary 3 and 4-Boys or/and Girls 1st Place
75th Hong Kong Schools Speech Festival-Harmonic Speaking Primary 5 and 6-Boys or/and Girls 1st Place
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HKMA David Li Kwok Po College Inter-Primary School English Debate Challenge Winner
HKMA David Li Kwok Po College Inter-Primary School English Debate Challenge Best Speaker
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STEAM - Competition and Award

HBIEE KBRS D FRIRIEMILE KF 2023 Matatalab B #RIZHEELE 2nd Runner Up
HEBERELBERS D FRIREMILT AE 2023 Matatalab B ARIZPLELE Merit Award
EMEEEDPE ZEIEL/NEREREBLEF 02308 KRB LI KEE (RERZELEE) Champion
BMEEEDPE REEL/NERERBEF023TRRB LIS AEE (RITEEE) 1st Runner Up
BMESIEDS FEIBR/)BEREREBEE 20230 R MRA LIFY KEEE Merit Award
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HEE, HAIBEETE 2023 /NEIRSTEAMIEE (i AEFLEE) 1st Runner Up
HE, BEROUBEETE 2023 /NEEARSTEAMILE (B) FHUKEEHH) Merit Award

B, #HEO RSP E 2023 /N EBIRSTEAMEEE (B ZEE) 2nd Runner Up

EE, hAIREEPE 2023 /NEIRSTEAMELE (BB A 2 EEE) Merit Award
EE, BEUIEESPE 2023 /NEEARSTEAMIEE (F 21 E) Merit Award

2, BEUBEETE 2023 /NEBARSTEAMILE (M AEFILEE) Merit Award
2, BROUREESTE 2024 /NEBIRSTEAMELE (B) FMALEH) —5F1

&, BAROUREESTE 2024 /NEBRSTEAMELE (3B Bk AFZHELE ) 2nd Runner Up
?Q%E%, HBHOEEPE 2024 /NBERSTEAMLEE(REZNTE ) —SFE

SHBEE, BAMUEETE 2024 /NEBERSTEAMEEE (B @R K) —FIE

S HBES, BRI EEPE 2024 /NEEARSTEAMEEE (AIA TE ﬁE’fMﬂ&Aﬁtbﬁ) £
BEEHNBES, B UmETE 2024 /NEBERSTEAMEEE (M AREFLEE) —
BEHEES, BRIETPE 2024 /NEFFISTEAMILE (WM ARBFLEE) — 5
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STEM EdTech LabZE =B £ B EEENZEI1ELLE RI=2
EERERIHUBPLKIEAZGEEBRENE) BESEAEEESEOE27AEEEH KNEERTLEIFTEKE

Music - Competition and Award

Choir

Tokyo International Choir Competition in Harumi-Category A-1 Children's Choir (13 years old or younger) First Prize
Tokyo International Choir Competition in Harumi-Category A-1 Children's Choir (13 years old or younger) Gold Prize
76th Hong Kong Schools Music Festival Junior Choir-Foreign Language 1st Place

76th Hong Kong Schools Music Festival Junior Choir-Chinese 1st Place

76th Hong Kong Schools Music Festival Junior Choir-Church Music-Foreign Language 1st Place

76th Hong Kong Schools Music Festival Primary School Choir Finals (New Territories Regions) The Best Primary School
Junior Choir in the New Territories Regions

76th Hong Kong Schools Music Festival Senior Choir-Foreign Language 1st Place

76th Hong Kong Schools Music Festival Senior Choir-Chinese 1st Place

76th Hong Kong Schools Music Festival Senior Choir-Church Music-Foreign Language 1st Place

76th Hong Kong Schools Music Festival Primary School Choir Finals (New Territories Regions) The Best Primary School
Senior Choir in the New Territories Regions

Symphony Orchestra
Hong Kong Joint School Music Competition Symphony Orchestra (Primary) Silver Award

76th Hong Kong School Music Festival
13 Gold, 144 Silver, and 38 Bronze awards
1st place: 5; 2nd place: 6; 3rd place: 14

Hong Kong Schools Music and Speech Association Vocal Solo - Foreign Language - Boys or Girls Treble Voice - Primary School - Age 7 to 8 First Place
Hong Kong Schools Music and Speech Association Graded Piano Solo - Grade One First Place

Hong Kong Schools Music and Speech Association Graded Piano Solo - Grade One First Place

Hong Kong Schools Music and Speech Association Graded Piano Solo - Grade Three First Place

Hong Kong Schools Music and Speech Association Foreign Language - Boys and/or Girls — Senior First Place

Hong Kong Schools Music and Speech Association Foreign Language - Boys and/or Girls - Junior - Age 8 or under First Place

Hong Kong Schools Music and Speech Association Church Music - Foreign Language - Primary School Choir - Age 13 or under First Place

Hong Kong Schools Music and Speech Association Church Music - Foreign Language - Primary School Choir - Age 9 or under First Place




Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Second Place

Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association
Hong Kong Schools Music and Speech Association

Hong Kong Schools Music and Speech Association

Hong Kong Schools Music and Speech Association

Madam Lau Kam Lung Secondary School of MFBM
Madam Lau Kam Lung Secondary School of MFBM
Madam Lau Kam Lung Secondary School of MFBM
Madam Lau Kam Lung Secondary School of MFBM
Madam Lau Kam Lung Secondary School of MFBM
Madam Lau Kam Lung Secondary School of MFBM
Madam Lau Kam Lung Secondary School of MFBM
Madam Lau Kam Lung Secondary School of MFBM

Graded Piano Solo - Grade Five First Place
Graded Piano Solo - Grade One Second Place
Violin Solo - Grade Two Second Place

Vocal Solo - Foreign Language - Boys or Girls Treble Voice - Primary School - Age 13 or under

Graded Piano Solo - Grade Four Second Place
Graded Piano Solo - Grade Four Second Place
Graded Piano Solo - Grade Four Second Place
Graded Piano Solo - Grade One Third Place
Graded Piano Solo - Grade One Third Place
Graded Piano Solo - Grade One Third Place
Graded Piano Solo - Grade Two Third Place
Graded Piano Solo - Grade Two Third Place
Graded Piano Solo - Grade Three Third Place
Graded Piano Solo - Grade Four Third Place
Graded Piano Solo - Grade Four Third Place
Graded Piano Solo - Grade Four Third Place
Graded Piano Solo - Grade Four Third Place
Graded Piano Solo - Grade Four Third Place
Graded Piano Solo - Grade Five Third Place
Graded Piano Solo - Grade Five Third Place
Violin Solo - Grade Seven Third Place

Chinese - Boys and/or Girls -Senior 73 &8

Chinese - Boys and/or Girls -Junior £ &

6th Primary Schools Music Contest-Western Instrument Solo
6th Primary Schools Music Contest-Piano Solo Silver Award
6th Primary Schools Music Contest-Piano Solo Silver Award
6th Primary Schools Music Contest-Piano Solo Silver Award
6th Primary Schools Music Contest-Western Instrument Solo
6th Primary Schools Music Contest-Western Instrument Solo
6th Primary Schools Music Contest-Western Instrument Solo
6th Primary Schools Music Contest-Western Instrument Solo

Gold Award

Silver Award
Silver Award
Silver Award
Silver Award
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Madam Lau Kam Lung Secondary School of MFBM 6th Primary Schools Music Contest-Western Instrument Solo Bronze Award

Physical Education - Competition and Award

EEBASUEESEMR LF#HAx100KENBFEE &
L F 100K B HBFEE =5
R ettt 5 FRAx100K E N EE =5
HKFYG Lee Shau Kee College 2023 - 2024 Sports Day Invitation Relay Champion
BEASTHRT PR INERRAx100KBEN BB EL FH 8
INEBRRAx100KE N BBEEEFH =58
EERHESE [EEEKEERE2023EFU12 4x100K FE
rREBNNBHESESE BSFRANkE BE
EFRAH1I00K BE
ZFAAHB0K BE
ZFRAH100K &
LFRAER =58
EF 60K A2
B+ #H2000K B
BF oAz 8
EF L#H200K L=
BFHEEIK BE
LF L AMkE W8 (WAS4CER)
L F O #4x1000K &
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L F #H1000K
L F £ #H200K
LF O HEIK
SFPRAEKS
SFHH60K
S FPHERIK
EFB4H1000K
EFEF4H200K
EFB4H200K
EFE#H4a000K
ZFEB 100K
ZFEB#H200K
ZFEB 400K
ZFEBAHEAIK

B FRH#HAx1005K
L FAR#4x100K
EF 2 #H4x1000K
L F 2 #H4x1005K
EFEB4H4x1000K
L FEB#HAx1000K
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ZFHERE B EE
SFRHEERE &8
ZFERHERE BE
Fi5E R AT E
hEEEBEREEHE SFRANE BE
2023 - 2024 BFIR/NERERHSLEE EFRRH100K BE
EFRAE100K BE
L FA#EL1000K =5
ZFRABE BE
B+ 605K FREE
EFL#H200K BE
BFAME BE
B+ #H2000K ooE
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EF 100K BE
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BEBERER H%E;E."
=8/ BeRHEELEE

TF 4=
¥ 60K
T F 7, #H4x1005K
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PEEESFEEHE

2023 - 2024 B E/NEREEIEIKEEE

PEEBEREEHSE ErERE ERAENFZ
2023-2024 BFIE/NERERPIEIKLLE ZFEE =8
BEFREAE EFHhENHZ
LFRAE FhE)N\BREE
ZF BrHEE
oE FEH,
B LB G2 BT ET BERET S
INEEIKBAE
T8 S, E BER
FEha
P EEEREEHST 2023-2024 EFE/NERIREIKLEE-FFH FE

Tsuen Wan Public Ho Chuen Yiu
Memorial College

Yan Qi Tong Chan Wong Suk Fong
Memorial Secondary School

3 on 3 Primary School Basketball Invitational
Tournament

Primary School Basketball Invitational Tournament

2nd Runner-up

2nd Runner-up
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PAOC Ka Chi Secondary School 2023/ N\EB T A\ EREEE BE
hEEEEREEHE 2023-2024 ERE/NEBREAAEIKEE BE
BNEEEBETE F\E "EEER, /NEOIABKEBEFEE-EEEB onEs
=®=
MKBEE e
T AFINEEIKEEE
IAEEfBEEETTE e E
IAEEfREEETE INEBREEEBFE - UABIKIEE e
INEREIEEBRE - BireIXkLE
hEFEBIKEE BRRRE/NEFFENEIXEFE -BEFEHLRE onEs
hEEEEIKET EZNERERIFELBIKREE WE =&
REEARBLENEEEZMEZE/NE F_ERERFEE-B oA =5
F_EREHBBFE-BFIERFHE EN
F_ENEBEBFEE-LFtrl oA EhHA
%“Fazﬂ%ﬂ%%—%‘%%ﬁﬁw\ﬁ%ﬁ EQA
_EREREE-ETERRAE EN\&
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L FRAAS0KEEK

L FRAHS0RE K

L FRAAS0KEEK

L F RS0 RE X

BFRAS0K B AKX

B FRBS0KE K
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B FRAS0KEIKX
2 F B #Hax50K B EKIET]
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BF 2 Hax50K B HKE S
2 FR#Ax50K BEKIET]
B FRAHAx50K B HKE S
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Dance

Dance World Cup
Hong Kong Qualifying Match 2024

Children Large Group Acro
Mini Large Group National & Folklore
Children Duet/ Trio National & Folklore
Children Large Group National & Folklore

Gold Award 1st Place
Gold Award 1st Place
Silver Award 2nd Place
Bronze Award 3rd Place

Children Small Group Street Dance & Commercial Merit Award
E52E R B ARERIEE chEEE (D EE- B/ TREFERRE
wHEVEHR-S/ TRRRERIRE

60th Schools Dance Festival

Chinese Dance (Group) -Lower Primary
Oriental Dance (Group) -Upper Primary
Oriental Dance (Trio) -Upper Primary
Dance for Health (Group) -Primary

Highly Commended Award
Highly Commended Award
Highly Commended Award
Highly Commended Award
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Oriental Dance (Solo) - Lower Primary
Contemporary (Solo) - Upper Primary
Chinese Dance (Solo) - Upper Primary
Contemporary (Duet) - Upper Primary

Highly Commended Award
Highly Commended Award
Highly Commended Award
Highly Commended Award

2024 3rd Hong Kong Cheerleading Open
Championship & Invitational Tournament

Cheerleading - Mini (Large ) L1 - L2 All Girl
Performance Cheer - Mini (Small) Pom

2nd Runner Up
2nd Runner Up

Hong Kong Dance Education Association

Blue Bird Cup Dance Competition 2023

Silver Award
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Appendix 1
Report on Use of Capacity Enhancement Grant

Introduction

This report serves to review the implementation and outcomes of the Capacity Enhancement Grant (CEG) initiatives at PLK HKTA Yuen Yuen Primary School
during the 2023-2024 school year. The primary objectives were to reduce teachers' workload, enhance teaching effectiveness, and provide adequate IT support.

Overview of Strategies and Implementation

1. Recruitment of 2 Support Staff (SS)
Objective: To alleviate teachers' workload by handling non-teaching tasks.
Implementation: Two Support Staff were successfully recruited in September 2023.
Tasks Performed:

Stocked teaching aids.

Prepared teaching materials.

Arranged classroom activities.

Managed attendance records for extracurricular activities (ECAS).

Conducted Saturday duties related to school affairs.
Outcome:

Feedback collected at the year-end staff meeting indicated that 80% of teachers felt their workload had decreased due to the support provided by SS.
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2. Recruitment of 1 Teacher Assistant (TA)
Objective: To reduce the burden of lesson substitution and non-teaching duties.
Implementation: A Teacher Assistant was recruited in September 2023.
Tasks Performed:

Substituted lessons during teacher absences.

Assisted in library lessons.

Helped prepare teaching materials.
Outcome:

Teachers reported that the TA significantly alleviated their workload, with 80% agreeing that the support was beneficial.

3. Recruitment of 2 Information Technical Support Staff (ITSS)
Objective: To provide adequate IT support for teaching staff.
Implementation: Two IT Support Staff were hired in September 2023.
Tasks Performed:
Offered IT support during lessons and school activities.
Assisted in managing school IT infrastructure.
Outcome:

80% of teachers expressed satisfaction, indicating that lessons and activities ran smoothly with the assistance of ITSS.

38



Budget Review

Actual Budget:

Income: $887,125
Balance brought forward from 2022-2023: $10,771.72

Expenditure: Recruitment of 2 Supporting Staff, 1 Teacher Assistant (50% of the salary), 2 ITSS
$309,561+5100,800+5496,632.77= $906,993.77

Balanced carry forward to next year: $10,771.72 + $887,125.00-906,993.77 = ($9,097.05)

*The projected deficit will be covered by school funds.

Summary of Benefits

Teacher Workload Reduction: The recruitment of support staff effectively reduced the non-teaching responsibilities of teachers, allowing them to focus
more on lesson planning and delivery.

Improved Classroom Management: Teachers reported enhanced classroom organization and efficiency, contributing to a more positive learning
environment.

Enhanced IT Support: With dedicated IT personnel, teachers felt more confident in integrating technology into their lessons, leading to improved student
engagement.

Conclusion

The initiatives funded by the Capacity Enhancement Grant have resulted in significant positive outcomes for both teachers and students at PLK HKTA Yuen
Yuen Primary School. The overall feedback from staff indicates that the support provided has made a meaningful impact on teaching effectiveness and
workload management. Moving forward, the school will continue to assess the outcomes of these roles and make necessary adjustments to further enhance the

educational experience. The financial deficit was successfully managed through school funds, ensuring the sustainability of these enhancements for the next
academic year.
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Fepaort on the Use of the Life-wide Learning Grant
23/24 Schoal Year

Schoals are required to upload this Eeport or the School Eeport which consist of this Report endorsed by their SAMCs [ IMCs onto the homepage of the schools for the sake of enhancing transparency and in accordance with the established practice.

Caterory 1: To orsanise [ parficipate in ife-wide learning activities

Appendix 4

Target Stodents (Please put a v the appropriate bosles);
Actmal Domain more than one option can be selected)
Name, Brief Deccription and Objective of Actual Expenses Ex Nature of (Please selact or £l in the . j—
No. - Diate peer Perzon - L. Evaluation Results L
the Activity : 3 domain of the activity as Dvelopment . Plryical and .
1 '!\'n.r.:ut.larect' appropriate) ? = Vb = § Commmminy | Carsar-malated
caricuhm]
11 Local Activities: To organise life-wide lsamimz activities in different F1.4s / cross-ELA / curmiculum areas to enhance leaming effectiveness - of to orgamize diversified life-wide learning activities to cater for sudents' mferests and abilities for sreiching stodentz” potential and nurturing in students positive values and
. i
Srudents were provided other lsamins opportunities
1 |Gamss Day 30 Apr 2024 P1-3§ 800 $7.037. 0 58.80|E] Physical Education Smdents pamed experience in particpadng in different " w
activitias on spamszround.
Spects team taining coach fee (Swimming, Students’ pEDﬂnm.lI Eli: d'.E_
1 |Badminton, Tahle Tennis, Basksthall, Track Whale year Pi-§ 300 $100,000.00 533333|ES Physical Education competition is very outstanding o .r o
and Fisld) this year. ‘:‘r!J.d_E:szwere @:m@a‘“npmg:@e;
physical activities by regular sports t=ams Taining
N . - : El . Smdents performed well in the test and the anabysis is useful
d £ 5 3y
3 |Subsidyof TOEFL Ir Tem 3 B3 132 36,500.00 §30.00 English Langmags P ———————— W
The pmsical prozram has been modified. Instead of
i 1 a ) - - . sic performmg a live show, we will now video shoot 2
4 |Muszical Tem B34 40 $1040,000.00 $2.500.00|E5 Arts (Mviusic) . s versian of the per: & Sradents wars shla " w
o develop a nryriad of mansfrable skills
Smdents conld develop proper singing technique, ensemble
5 |Chair Whale year =} 150 $130,000.00 5BG6.67|ES | Arts (vlinsic) performance skills, musicianship and interest for singing L4 v
and performing arts
chool N T Srudents were provided other leaming oppartunities. The
g |Fcheel Activities (Varlety Show 520,000, Whele year Pl 702 §166,150.95 $336.06[E7 ECA Variety Show was fimed and online video has been v o
Graduaton Ceremamny $10.000, tc )
prosduced.
Al sudents participated and enjoved the activities. They
7 |STREAM /MASTER Days Tem 3 o] 132 $3,286.81 524 90(E7 Cross-Disciplinary (STEM) acquired the different mansferable genaric skills through the " ' '
STEAM Day.
P — . s All participating students enjoyed the Biotech Tasting
3 ;*iﬂ" B-D'C*DTE*'J* Tasting Co-orgamized Tem 3 b5 1 $5.004.00 5240 75 |E5 Science Propramme and gained sxperisnce in the development of v v v
g higtechnology education fom the programme.
Smudents enjoyed the acdvities and expenienced different
¢ |Chinsse Day 7 February 2024 Bl4 o2 $10,000.00 51143|El Values Education Chingss culrores, espectally the Face-Changms v L4
Perfimmance.
5 Smudents were able to znerne effective cntical thinking
10 |Chinese Debars Temn 2-3 B3d 10 $20,000.00 $1.000.00)= Chiness Lanznaze i primary issues m the given topic. They perfommed well w
and got awards Som competitions.
11  |Competition Application Fee Whaole year Bl-& a0 $10,000.00 5123.00(E1 Physical Education Students were provided other leaming opportunitias w

Sob-total of Item 1.1

3,252
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1.2 |Non-Local Activities: To organise or participate in non-lecal exchange activities ar non-local competitions to broaden students” horizens

1 |China Tour I Mow 2024 ] 112 S11.516.00 §101 82|E3 General Smudies Students were provided other leaming eppormumities. L
Srudents were provided other laming epparmumitiss.

1 |Ausmalia Smdy Tour 1-10 April B3g 28 514,000.00 §500.00|E3 English Lanmuagze Srudents learnt the culmre, customs and other aspects of w
another country. Feadback from smdents were positive.
Srudents were provided other leaming oppormumities.

3 |Wew Zealand Srady Tour 211 April 3] b} 514,000.00 §50000|E3 General Studies Students leamnt the culmre, customs and other azpects of £
apocher country. Feadback from students were positive.

Sub-total of Item 1.2 1™ 539 616.00
Expenses for Category 1 3an $608,694.47
Catezory I: To procure equpment, consmnables or learnine resources for promotine hife-wide learning
No. Iiem Purpose Aciual Expenses|
(4]
) ) Teaching and S
1 |Twinkl (English) p— §11,752.54
3
3
Expenses for Category 2 $11,752.54)
Expenses for Categories 1 & 1 $710,447.01
Catesory 3: Number of Student Beneficiaries ¥ Izput nuimg the following codes: mery than cns cods can be used for sach item
Total mamher of stadents in tha school: 702 El Activity foes (regismation fs, admissica foes, coume e, camp fws, vemse fos, lmaming materials, acthiry matarials, eec. ) E& Foes for smudants ateading cowrees, actvitie or maxing
) crganived by soctermal orgamisations recegmised by the school
Tumber of stdent beneficianes: T2 E21 Transportation fees
Perrentaze of stadents hensfiting from the Grant (%): 100% £3 Faas for omrlocal axchangs activitias | competitions (stdants) E7 p‘m’-“"“h'::‘l“"!’m ‘straments, tooks, davices,
comaumaal
Name of Contact Person Sar LWL Vivian Tam E3 Feas for zo-local sxchangs actvities | competitions (sscortmg tachers) ES Purchase of laaming resources (o.g. educatioml softwares,
rasource packs)
Post of Contact Person for LWL: PSM (ECA Coardinator) E Feas for kiring axpart / profassionals |/ coachas Es Otthers {pleass specify )
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Appendix 7
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Appendix 8

Template for Reporting DS5 Schools” Annual Financial Position
Financial Summary for the 2022 /2023 School Year

Government Mon-GZovernment

Funds= Fundsz

INCOME (in terms of porcartages of the anrual overall incoms)

D3E% Subsaidy (mcloding govermment gramts not

subzumed m the DES umit rate payakle to schools) al.2% A
School Fees NoA 14.2%
Donztions, if any MNA 0%
Crther Income, if amy N A 4.53%
Total 81.3% 18.7%

EXPENDITURE (in termus of pevcantages of the annual overall sxpenditurs)

2tzff Feamuneration G65.8%
Crperational Expenzes (incloding thoze for Leammeg 2050
and Teachmge)
Fee Femiszion / Schelarship” 0.5%
Eepairz and Mainfenanca 9.3%
Depreciation 4.4%,
hfiscellaneous 0.0%
Total 100%

SuarpluzDeficit for the School Year*®

-0.02 months of the annnal expenditars

Accomulated SurplosTeficit in the Crperating
Fezerve az at the End of the School Year ®

.50 monthsz of the anmmal expenditurs

® in termsz of equivalent months af armual overall expenditure

Details of expenditure for large-zcale capital works, if any:

! The % of expendiiure on fee remiszionschalorciip It calculared an the basiz of the amual sverall expenditure of
the schogl. Thiz 3 5 aifferens from that of the fke remisrionTohaleorsiip pravision calcwiated or the basiz of the
school fee incame ar reguired by the Educarion Bureau, which must be ;e less than 03

B It ic cowgirmed rhor owr school Aas cet aride syfficient provision for the fee remission S scholorship sohems
aecarding to Educarion Bureau™ reguirements (Puf a 7 v where appropriate).
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